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Recruitment & Onboarding
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Employee Information Management
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Payroll Management
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Training and Development

skl g G il

-

\iju

df)“ u‘ dﬂ%ﬂ“ s

Sl wj c»b\ek\ 3 oLl yd @ "y

4 R N o )
il Syl s a5 Sloplao ) s
\ / J
4 N )
Ul Sl s sl )t daylie
\ 7/ J




il dead ) Ll
Lpasidl SULY Jgol e

iy 328 snlin e

Sl b 9
AW Sl e
Dlaglall &y @

Employee Self-Service
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Oracle Cloud HCM - HSBC Bank
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SAP SuccessFactors
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Kelly Services 4S &

Microsoft Dynamics 365
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