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  Abstract:- 
The purpose of the research is to 

test and measure the level of 
correlation and influence 
relationships for each of the 
perceived organizational support in 
the organizational change variable. 
The research problem was 
represented in diagnosing the reasons 
for the low level of commitment and 
participation in the application of 
organizational change procedures in 
organizations, and among the reasons 
was the limited perceived 
organizational support from the 
Directorate of Roads and Bridges in 
Babil Governorate, and the research 
sample consisted of 65 employees for 
whom questionnaire forms were 
distributed as a tool for data 
collection. 

The researcher developed the 
two hypotheses of correlation and 
effect and also relied on a set of 
statistical methods, including 
percentage, arithmetic mean, 
standard deviation, Pearson 
coefficient, linear regression, and 
(SPSS Var.24) program for data 
analysis and the results were that the 
perceived organizational support in 
the directorate was not at the required 
level, which reflected negatively on 
the organizational change. In 
addition, the administration did not 
have sufficient capabilities for the 
purposes of organizational support 
for workers. 

Keywords: Perceived Organizational 
Support, Organizational Change, 
Babil Roads and Bridges Directorate. 
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  اعداد الباحث المصدر:
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 النسبة العدد المحتوى ت  النسبة  العدد  المحتوى  ت

النوع   1
  الاجتماعي 

  38. 25  ثالانا

سنوات الخدمة  3
 الوظیفیة

 17. 10  5اقل من 

 31. 20 6-10 62.  40  الذكور

 45. 29 15-11  %100 65  المجموع

2  
  المؤھل العلمي

اكثر  31.  20  اعدادیة
 10.  6  26من

  %100  65  المجموع 15.  10  دبلوم فني
   51.  33  بكالوریوس

4 
  

 العمر 
 <١٠ ٢٥ 15.  

 03.  2  علیا
٢٢  ١٤  ٣٠-٢٦.  
٣٥  ٢٣  ٤٠-٣٦.  
٢٨  ١٨  ٤٥-٤١.  

  100% 65      المجموع  %100  65  المجموع


Lyneh et al., 1999 

 


(Griffin,1999)
 


 

 

(SPSS Var24)
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  .  مفهوم الدعم التنظيمي المدرك :أولاً

























 

 

 
 

 

 
 

 

ISSN 1997-6208 Print 
ISSN 2664 - 4355 Online 

 

The Islamic University College Journal 
No. 71 
Part: 1  

 

Agarwal et al.,2015:4


Iqbal et 

al.,2015:20








 
  .تأثيرات ونتائج الدعم التنظيمي المدرك للفرد والمنظمة :ثانياً













Hakkaki et al. , 2014:195-196)
(Al-Ani, 2018: 222-223)  
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  . العلاقة بين الدعم التنظيمي المدرك وتوازن الحياةثالثاً: 
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Puspitasari et al.,2019:83) 

  . ابعاد الدعم التنظيمي المدركرابعاً: 
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Lyneh et al., 1999)


Rhoades&Eisenberger:2002)
Land,2008:61Cherubin,2011:23 Beheshtifar&Herat,2013:309-310)

AL-Ani,2018:319Joradan,2014:18
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  .  خامساً: مفهوم التغيير التنظيمي
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POS

OC
 


 

 لفقراتعدد ا رمز البعد رمز المتغیر

 POS  
O  ٤ 
PJ  ٤ 
LS  ٤ 

OC  
  

PD  ٤ 
OS  ٤ 
CH  ٤ 
CR  ٤ 


Cronbach Alfa
Tavako& 

Dennick,2011: 54Cronbach Alfa
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 معامل ألفا كرونباخ  البعد المتغیر

POS  
O .826 
PJ  .837 
LS  .819 

OC  

PD  .831 
OS  .842 
CH  .837 
CR  .826 

  

  اعداد الباحث  :المصدر
 







 


 

 
 


.86** 

 

Correlations  
 POS OC 

POS Pearson Correlation 1 .86** 
Sig. (2-tailed)  .000 

N 65 65 
OC Pearson Correlation .86** 1 

Sig. (2-tailed) .000  
N 65 65 

**. Correlation is significant at the 0.01 level (2-tailed).  
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  ثانياً: اختبار علاقات التأثير بين متغيرات البحث


 


 

 
 

 
 

 
 

R2
POS

OC.74POS
.74OC0.26

 


Beta.86F 343.174

 
6 

Model Summary 

Model R R Square 
Adjusted R 

Square 
Std. Error of the 

Estimate 
1 ..86a .74  .851 3.987 

a. Predictors: (Constant), LS, PJ, O 
  
  .SPSSائج برنامج نت لمصدر:ا
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(ANOVA 

ANOVAa 
Model Sum of Squares df Mean Square F Sig. 

1 Regression 16366.489 3 5455.496 343.174.000b 
Residual 969.726 61 15.897   

Total 17336.215 64    
a. Dependent Variable: OC  

b. Predictors: (Constant), LS, PJ, O 

SPSS 

Coefficientsa  8 
Coefficientsa 

Model 
Unstandardized Coefficients Standardized Coefficients

t Sig. B Std. Error Beta 
1 (Constant) 9.915 1.522  6.513 .000 

POS 1.160 .041 .86 28.607.000 
a. Dependent Variable: OC 

  

  .SPSSنتائج برنامج  لمصدر:ا
 


POS

OC.86
O

.650.000PJ.607
.000LS631.631

.001


t 

6.513O(7.490)
PJ(6.500)LS6.386) .001 
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Model 
Unstandardized CoefficientsStandardized Coefficients

T Sig. B Std. Error Beta 
1(Constant) 10.403 1.389  7.490 .000

O 2.292 .337 .650 6.804 .000
PJ 2.060 .303 .607 6.500 .000
LS 2.109 .383 .631 6.386 .001

a. Dependent Variable: OC 
  

  .SPSSنتائج برنامج  لمصدر:ا
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