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From climate to organizational culture
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Abstract:

The concept of the organizational climate is based on a set of interactive concepts under its
umbrella, which overlap with the concepts of organizational culture, and this study aimed to research
the origins of both concepts and try to compare them. The two concepts are clearly intertwined and
have a significant impact on the behaviors of the workers. It is thus clear that the organizational climate

is the personality of the organization, and the organizational culture as a more comprehensive one is its

identity.
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